
BACKGROUND

• POPULATION AGING

• LACK OF WORKFORCE FOR LONG TERM CARE SYSTEM

• COMPENSATION OF CARE WORKFORCE IN FORMAL CARE

• COMPENSATION OF CARE WORKFORCE DEFICIT IN FAMILY 
CARE

• QUALITY OF WORKFORCE INVOLVED IN LONG TERM CARE 
SYSTEM  VIA MIGRATION AND IT’S (WORKFORCE)  VOLUMEIS 
IS LOW 



MAP



WHAT WE HAVE

TRAINING                  TRAINING MATERIALS               WIDELY KNOWED   
PROGRAMM                                                                              BREND



WHAT WE SHOULD DO 

INFORMING NATIONAL ASSOCIATION 

APPROVING\ADOPTING PROGRAMM

ASSESING OF NEEDS IN WORKFORCE  
FROM OUTSIDE

WORK WITH LTC PROVIDERS

COMMUNICATE WITH NS OF RED CROSS

ADOPTING PROGRAMM

COMMUNCATE WITH PONENTIAL WORKERS

CONDUCTING TRAININ PROCESES



THERE IS SEVERAL FINANCIAL MODEL CAN BE USED TO DEVELOP 
ACTIVITIES

I OFFER TO COLLEGUES  START THIS ACTIVITIE AS SOON AS POSSIBLE

THANK YOU !


