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When: 9-13.30
Where: ARJO headquarters, = Holidays
Hans Michelsensgatan 10, (in and outside of the social sector)
211 20 Malmo = Work bonuses for the employees
* Attractiveness of the sector €
Main topics: - How attractive is the sector Association
= Capacity of care sector in the country in comparison to others of the Czech Re
= Full time versus part time jobs = Work safety —
- Average salaries in the care sector = Qualification
- Salary development in the last 5 years = Good practices examples :
- Living costs =Social dialogue Hans Michelsensgatan 10,
= Working time = Migrant workers 211 20 Malmo
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https://forms.gle/uGP51hFDCFDjQVnJA.
Karel Vostry, EAN Executive director, info@ean.care, +420 777 357 832.

EAN workforce

Malta
Netherlands
Norway
Scotland
Spain

Sweden



